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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MEA ENG NEERI NG COLLEGE

Name of the head of the Institution G Ramesh
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

04933- 277556

Mobile no.

9841022371

Registered Email

princi pal @reaec. edu. in

Alternate Email

vi cepri nci pal @reaec. edu. in

Address MEA Engi neering Coll ege,
Peri nt hal manna, Mal apuram Keral a
City/Town Mal appur am
State/UT Ker al a
Pincode 679325




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Prof. Haneesh Babu K. T.
Phone no/Alternate Phone no. 04933277556
Mobile no. 8547241976

Registered Email

director.igac@reaec. edu.in

Alternate Email

i gac@reaec. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://drive.google.comfile/d/1vn6
MVpm Zr 5MLnC] nhSgUFacnRI Nb9R- / vi ew

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://drive.google.conffile/d/ 1VHSbRF
uYXj _LaY2s7r R knPLei 8Hf Uvl / vi ew?usp=sha

ring

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B+ 2. 57 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 01-Jun- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://drive.google.com/file/d/1vn6MVpm_Zr5M1mCjmbSgUFacnRINb9R-/view
https://drive.google.com/file/d/1vn6MVpm_Zr5M1mCjmbSgUFacnRINb9R-/view
https://drive.google.com/file/d/1VH5bRFuYXj_LaY2s7rRjknPLei8HfUvI/view?usp=sharing
https://drive.google.com/file/d/1VH5bRFuYXj_LaY2s7rRjknPLei8HfUvI/view?usp=sharing
https://drive.google.com/file/d/1VH5bRFuYXj_LaY2s7rRjknPLei8HfUvI/view?usp=sharing

I nternal Academ ¢ Audit 10- Dec- 2018 133
3

| SO Certification 05- Nov- 2018 133
1

NAAC Pre-visit Audits 12- Nov- 2018 133
3

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report Vi ew Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Appreciation to faculty nenbers who have secured good APl grades and appreciation
to students who had secured higher CGPA (Best two students / Dept.) during the
graduati on cerenony, MeGraD (MEA G aduation Day).

As a part of devel oping social conmtnent in students, the Institution with the
aid fromall its peers conducted MEHAR (Community marriage for the poor)

Equi pped the Institution to undergo NAAC accreditation — Visit schedul ed on
February 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhqekxubUpSbGgwbS84aVNGemw2MVE9PSIsInZhbHVlIjoiZkRIMVk5YmNCbjlTdHpoRXNpR0g5bEdsQmE1dEFhcUdqcmZ0ZGw4UTJjYml5RHdXSlA4QVJrRHlET0JwNFpZNCIsIm1hYyI6ImEyNDEzOWU3Y2ZlNDdhZWZjMTVjNWFlNjNhZDQ5NDU3OWE1NmNhNTcxZjBkZGZhODBkNWJlODRmYmJjYzlkNjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxCeU9vUVBZWHU2UUlXSHlSdG1uekE9PSIsInZhbHVlIjoiZjE4c2ZSYWJQNEVjNWNhUHB6WGd4MHlBd3BIcm8wejR0MUFtTzN2Yzcybmk5R0ZqMUd4VlVHNVYvUGZ1ekl5ODl5a0dqNEFIWUlJTFM1cnZTbWNLbHc9PSIsIm1hYyI6ImFjYzkwYTlhMmVlMmMzMGRhNjA3MTE2MTdlZGNjZjJkYjBjMTMyZWQyZTNlMmE5ZTA3ZWUxNTNjNWYyNjdhYzYiLCJ0YWciOiIifQ==

STREAM Schol arship for

Engi neering aspirants

PrePl acenent training progranms initiated and conducted through Career

and Pl acenent Unit in the Institution.

Gui dance

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

PhD | eave for faculty nenbers

More faculty menbers were notivated
towards enrolling for research

| SO Certification

Recei ved the certification

| nternal Acaden c Audit

Recei ved good conmments during
Uni versity-level audits

NAAC Preparations

Prepared the Institution for
accreditation

I ntroduction / Continuation of APl for

faculty nenbers

The faculty nenbers was show ng

i mprovenent in terms of producing
better academ c results, research
activities conduction / participation
in FDPs, sem nars, workshops etc.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Board of CGoverners 03- May- 2021

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 09-Jul - 2018

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules

Course material distribution: Teachers




_ currently operational (maximum 500 words)

can distribute course material through
Li nways | ear ni ng nanagenent system
Academ ¢ Audits: You can generate al

ki nds of auditing reports for

uni versity and academ cs to ensure
quality and integrity Placenent and
Trai ni ng Managenent: Hel ps the

pl acement officer to manage al

pl acenent activities in one place

Exam nation hall seating arrangenent:
The entire procedures such as seating
arrangenent of students, hal

al l ocation, notices, invigilation duty
list, generating reports, etc can be
done in a single click Leave
Managenent: This speeds up and
simplifies your entire | eave managemnent
process. You can record and nonitor al
types of |eave across your

organi zation. Principal Insights: Can
identify, analyze and track all the
activities and issues inside the
institution Attendance Marking and
Report Generation: Effective attendance
managenent, daily, weekly, nonthly,

subj ectwi se reports Library Managenent
System Manage entire library through
Li nways Library managenent System Tine
Tabl e Managenent: You coul d easily set
batch tinetabl es using our easy to use
timetabl e modul e Notifications: Get
notified of various events and make the
canmpus paperless Gievance Managenent:
Manage grievance and conplaints, and
track the actions taken by it Publish
Mar ks and Perfornmance Anal ysis: Publish
mar ks, generate various progress or
performance anal ysis reports for easy

j udgnent and deci sion maki ng Auto
Normal i zed Mark List: Linways will
generate auto nornalized mark lists for
university internal mark cal cul ation
Progress Report Ceneration: Generates a
di verse array of configurable progress
reports and rank lists. Also allows
drill downs such as conparison of

mar ks, subject wi se ranks, attendance
hi story, etc Transportati on Managenent:
Compl et e vehi cl e managenment, vehicle

wi se routes and pickup points, Pickup
poi ntwi se student report, etc Online
Feedbacks: Collect realtinme performance
data for continuous inprovenents and
enhancenents Lesson Pl anner: Plan your
curriculum map the outcones, and track
the progress with the | esson planner
nodul e Exami nation Managenent: Easy
exam nati on managenent, includi ng hal




arrangenment, assigning faculties, track
att endances, nunber of answer sheets
used, etc Student Planner: The student
pl anner allows a student to view all
his activities, including events,

exam nation, assignnments, etc. in a
single glance SM5 and Mail Alerts:
Parents get attendance alerts, marks of
their child through SMs/ enmil Digital

Li brary: Linways digital library is a
br owser based application, so user can
access digital library nodule even from
their honme without installing extra

sof tware Docunent Repository: Allows
easy conversion of files such as pdf,
M5 Wrd, MS PowerPoint, etc. into a

i nways pl atform standard docunent
thereby facilitating easy sharing and
managenent Hostel Management: It
manages nul tiple hostels, hostel w se
students, roomreservations, allotnent,
and other facilities Faculty Appraisa
Managenent: Manage faculty appraisals
and evaluations with mninumeffort
usi ng the faculty apprai sal nmanagenent
nmodul e Questi on Paper Ceneration:
Create and manage question papers for
vari ous assessnents

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MEA Engi neering College is affiliated with APJ Abdul Kal am Technol ogi ca
Uni versity Trivandrum & University of Calicut, Kerala. The curriculum of the
college isin line with that of the affiliating universities. The acadenic
cal endar issued by the affiliating university fornms the basis for designing the
col | ege academ c cal endar. The col |l ege acadeni ¢ cal endar consists of the
commencenent date and | ast working date, teaching periods, dates for conduction
of the internal assessnent tests, co-curricular activities, etc. At the outset,
the Head of the institution conducts neetings regularly with the Heads of
Departnents to devel op various strategies for effective inplenmentation of the
curriculum The devel opnent & depl oynent of processes and action plan for
ef fective inplenentation of the curriculumare detailed bel ow After adm ssion,
the first-year students are given an interactive orientation program The Heads
of Departnment do the presentation about the road nmap of total program courses
with the curriculumof core subjects, course outcomes, and how t he supportive
subj ects are enjoined at different stages as prerequisites. Each departnment
exclusively has a set of Vision and Mssion, which are aligned with the Vision
and M ssion of the College. As per Qutcone-Based Educati on(OBE), Program
Educati onal Objectives(PEOQ and Program Qutcones (PO are scripted for each
program and Course (bjectives and Course Qutconmes (CO are defined for each
course. The Head of the department conducts neetings with the faculty before
the commencenent of the senester, in which subject allocations are nade,




identifies course in-charges, and class in charges. Course In-charge plans &
delivers the course contents, takes care of designing of course objectives &
out cones, Mapping COs with PGs, setting benchmark/targets for student
performance, preparation of teaching plan, identifying delivery nodes,
devel opi ng the teaching materials and aids, ascertaining the content beyond
syl l abus relevant to the course scheduling and executing renedi al classes for
weak students. Every charge course prepares the course file which contains an
acadeni c cal endar, syll abus copy, lesson plan, unit-wi se class material, unit-
Wi se assi gnment questions, series exam question paper, answer schene, and
Uni versity questions. Structured | esson plans are prepared/ revised for al
courses on a period-to-period basis and are nade avail able for student’s
access. The head of the departnment is overall in charge of the proper
functioning of the acadenic system Monitors the delivery of the course,
achi eve outcones, designs corrective nmeasures whenever and wherever necessary.
Col | ege i mpl enents Qut conme Based Education in which Teaching Learning is nmade
student centric. Seminar halls and E- classroons with the facility of advanced
teaching aids such as LCD projectors, broadband internet connectivity, and W -
Fi are provided. Faculty and students have got access to NPTEL video |ectures
for effective teaching-learning practices. The coll ege organi zes workshops, and
guest lecturers to encourage industry-academ a interface anong students and
faculty nmenbers regularly. Faculty Devel opnment Progranms are conducted for the
faculty when a new course is introduced in the curriculum The coll ege takes
feedback from students, faculty and ot her stakehol ders regarding curricul um and
its inplenmentation, summarizing the college includes val ue added topics to the
curriculum gi ven by APJ Abdul Kal am Technol ogi cal University.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
01/ 01/ 2019 180 Focus on e Di gi tal
Pr of essi onal Prof essi onal npl oyabi lity mar ket i ng
Di ploma in D ploma in in Search
SEO and SEO and Engi ne Optim
Di gital Di gital i zations

Mar ket i ng Mar ket i ng

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech NI L Nill
M ech NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech NI L Nill
M ech NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
HS 210: Life Skills - 01/ 02/ 2019 260
2015 schene

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech Conput er Sci ence & 2
Engi neeri ng
BTech Cvil Engineering 2
BTech Mechani cal Engi neering 1

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Feedback is collected fromteachers and students about infrastructura
facilities, lab facilities etc. The feedbacks were analyzed and steps for

i mproving the sane were initiated. Action taken: Based on the above feedback
for inprovenent, the following facilities were approved by the Managenent
Committee of the Institution for its purchase and/or installation. a. Purchase
and Installation of 80 KW Sol ar panel with Bus parking facility b. Fixing a
Conpound wal | — Canpus backsi de c. Purchase of Secured Firewall d. Purchase of
LED Projectors in classroons e. Interlocking — Canteen Frontage and CSE/ ME
block f. Interlocking — Grls hostel courtyard 2. Feedback is collected from
students and teachers about the curriculum portion coverage, conduct of
internal assessnents, study nmaterials etc. The feed back is collected on a 4
poi nt scale on 20 inportant criteria such as: a. Sequence of courses and its
relation with those |earned in previous senester, Technol ogi cal Conpetency of
the syllabus, Distribution of the contact hours anbng the course conponents,

bj ectives stated for each of the course, Relevance of its no. of units and

Al'l ocation of credits. b. Evaluation schenme designed for each of the course c.
Conposition of the courses in ternms of Basic science, Engineering Science,
Humani ties, Discipline core, Discipline elective, Open elective, Project etc.
d. Quantifying the Percentage of courses having LAB conponents, domain used for
desi gning the experinents for the LAB conponents, the experinents in relation
to the real life Applications e. Suitability to the present requirenents of the
I ndustry f. Inclusion of courses that depicts Life-skills, Ethical values, Self-
discipline in the curriculum Action taken: Based on the feedback fromteachers
and students: a. The questions for the series tests are prepared in order to




obtain the mininumcredits in the University Exans. b. Staff nmenbers are
instructed to evaluate the papers keeping in mnd the University valuation.
Based on the valuable inputs fromthe students, orientation programme, soft
skills, Conferences, Sem nars, Wrkshops are arranged frequently in all the
semesters. Life-skill course is included in the curriculumby the University

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

M ech Communi cati on 24 7 7

Engi neeri ng
M ech Power 24 5 5
El ectroni cs and
Drives
M ech Comput er 24 7 7

Sci ence and
Engi neeri ng

BTech G vil 120 119 119
Engi neeri ng

BTech Mechani cal 120 65 65
Engi neeri ng

BTech El ectri cal 60 15 15

and El ectronics
Engi neeri ng

BTech | nf or mati on 30 11 11
Technol ogy
BTech Comput er 90 100 93

Sci ence and
Engi neeri ng

BTech El ectronics 60 15 15
and
Conmuni cat i on
Engi neeri ng

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1321 42 101 4 28

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and




Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 133 4 30 0 5

View File of ICT Tools and resources

View File of E-resources and techniques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Advisory System: There shall be one Senior Faculty Advisor (SFA) for a class and a Faculty Advisor (FA) each
for 25 to 35 students in the class. The Principal shall assign a regular faculty member with minimum five years of
experience as the SFA in discussion with the Head of Department concerned. The documents regarding all
academic and non-academic matters of students under an advisory group shall be kept under the custody of FA /
SFA. All requests/applications from a student or parent to higher offices are to be forwarded/recommended by
his/her FA / SFA. Students and parents shall first approach their FA / SFA for all kinds of advices, clarifications
and permissions on academic matters. It is the official responsibility of the institution to provide the required
guidance, clarifications and advices to the students and parents strictly based on the prevailing academic
regulations. The SFA shall arrange separate or combined meetings with advisors course faculty, Parents and
students as and when required and discuss the academic progress of students under their advisory group. The
FA / SFA shall also offer guidance and help to solve the issues on academic and non-academic matters
including personal issues of the students in their advisory group. Advisory meetings shall preferably be
convened: 1. Immediately after the commencement of the semester. 2. Immediately after announcing the marks
of first internal evaluation test. The internal marks, activity points earned during the semester and eligibility of
attendance shall be uploaded in the University portal only after displaying the same in the department notice
board at least for two working days. Any concerns raised by the students regarding attendance and internal
marks and activity points shall be looked into in the combined meetings of advisors, course faculty and the
students concerned. The HoD shall ensure the proper redressal of the concerns raised by the students regarding
internal assessment and attendance. The FA / SFA shall be the custodian of the minutes and action taken
reports of the advisory meetings the minutes shall be approved by the Head of Department and the Principal.
The FA / SFA shall keep a hard copy of the consolidated statement of attendance, activity points and internal
marks of the students in their advisory group. It shall be kept with the HoD without fail for all sorts of inspections.
Regular communication with the parents of students in respect of progress in academic matters and other
general issues shall be the responsibility of the FA / SFA. The Principal shall inform / forward all regulations,
guide lines, communications, announcements etc issued by the University regarding student academic and other
matters to the HoDs / SFA for information and timely action. It shall be the official responsibility of the Principal to
arrange necessary orientation programmes to the HoDs, SFAs and FAs regarding student counseling, the
prevailing University norms, regulations, guidelines and procedures on all academic and other University related
matters.

Number of students enrolled in the
institution

1363 133

Number of fulltime teachers Mentor : Mentee Ratio

1:10

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

19

19

0

19

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Ni |

Pr of essor

Ni |



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldWeW14dHN1SGJycmI2LzFJdkIvdnc9PSIsInZhbHVlIjoiTUlpVXVhRjduRGZyYm1RcXpxcS82aFpoN1hhTFdrNm9aM0kyR25VRXpoNW9BWmNURHk4bUIyTS80S01HVENqcmoxc09nMnBlNiswZnJGWkVXOG1DK1E9PSIsIm1hYyI6IjE3NTg5MWUwNDNhZGM4NDU1MzI1MjZmNDUxODZlNGY5YTlmM2U5OTAxOGViNjRiYmFiMzFlYTkxMjIyNDdkMDkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imd4ekFqWWtmWTlISFhiK1hKZ05QZUE9PSIsInZhbHVlIjoidkxRQ1JGR21CRjBKVnRkQnd5U0lPcTlieXZ1Sm85TU9VUGc5cmZxeXNXMml2RnVmM1IzZ3dRSm41V005ZzhMS2FuTVh2RTJ3SlBUdzQ4ZnVhNFZrV0E9PSIsIm1hYyI6Ijc0ZWVlZDk0YjAzZTNjNzZiYmZiMTU0NTBhNDdmMGM4ZDgyNDJmNzljZGU4OWY3MzY4MDA0MjdiNWFlODVkMDgiLCJ0YWciOiIifQ==

2018 Ni | Associ at e Ni |
Pr of essor
2018 Ni | Assi st ant Ni |
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last

Date of declaration of

results of semester-
end/ year- end
examination

semester-end/ year-
end examination

El ectroni cs Nl Nill Nill
and
Conmmuni cati on

Engi neeri ng

BTech

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The followi ng major evaluation reforns are initiated by the institution. 1. All
test schedul es are prepared and communi cated in advance to the students through
t he academ c cal endar, which is strictly adhered to. 2. An excl usive departnent

| evel examination cell works in parallel to the college main examcell. For a
subject, three different sets of question papers with separate codes are sent
to the department examcell, fromwhich the department examcell officer
selects and forward the nost apt question paper to the main examcell for the

series tests. 3. A commpn ERP interface is inplenented to feed the student
details with their attendance and examresults. This portal is well connected,
communi cated and accessible to all the officials of the institution. 4.
Attendance is marked by the faculties in the portal imediately after their
sessi on. Attendance details of the students are conmunicated to the parents on
daily basis through SM5. 5. Series test narks and attendance are published on
tinme, as per the cal endar,on the departnent notice boards as well as through
the college ERP portal. 6. A parent teacher neeting is conducted inmediately
after the first series test to discuss and inprove the acadeni c performnce of
the students. 7. The answer keys of the series tests / assignnments are provided
to the students to enhance the way of answering a test according to the wei ght
age of the question. 8. Athird series test is conducted at the end of the
senester to conpensate for the genui ne absentees, if any for the previous
series exans. Sonmetines, this will be in the formof a nodel exam which can be
utilized by the students who have missed any of the series exans due to genui ne
reasons and the students who wish to inprove their series nmarks. 9. Renedi al
cl asses are provided for the needy and weakly identified students, during off
hours / days as well as night hours, especially towards the nearing of series
and university exam nations. 10.Tutorial sessions to inprove the problem
| earning skills of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution ensures the adherence to the acadenic cal endar in several ways.
The teaching and | earning process is nolded in such a way that it is aligned
with the academ c cal endar. The teaching plan will contain a detailed plan of

the lecture classes to be taken, tutorial hours, and assignnents to be given to
the students, unit tests to be conducted etc, so that it is in line with the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdyUGZZT3o2TUJ4WE1TSC9oUmlwM0E9PSIsInZhbHVlIjoiQ0VLR0xKanVocnlMMW5wZHE5T25TNjhLbjVHSWJkNWNJQU0zbXZwTk51SWFsdURGYXdvenF6WGIyNFUzTU1nNjhKY09LYVByWVVtT2lhMEFuMFZ3VWc9PSIsIm1hYyI6IjM5MDg2MmMxYzU5Zjc5ODJmYmYzMzdlNjIwY2NmOTVjY2Q2MmVlMjE4ZTQ1MDI3YTcxY2ZkZmU4MzQ5ZmFkMmUiLCJ0YWciOiIifQ==

final

academ c cal endar.
di scussed in the Coll ege Counci
neeting to allocate the tinetable and course content. Al
schedul es are prepared and conmuni cated in advance to the students through the
which is strictly adhered to.
uni versity exam nations are schedul ed as per the academ c cal endar by arrangi ng
exam nation halls and invigilators for the snmoboth conduct of exam nations. The
regul ar series exam nations and cl ass tests,
are discussed with students and parents as per the academni c cal endar.
in advance so that they are in line with the
academ c cal endar to ensure the snmooth running of the academ ¢ prograns. The
mar ks are upl oaded to the university portal
academ c cal endar

Depart ment al

academ c¢ cal endar,

i nt er nal

and sports are planned well

nmeet i ng,

due dates.

In order to execute the plans of the academi c cal endar
the Heads of Departnent conduct

t est

The series exam nations and

the results of which are anal yzed,

The arts

inline with the

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://drive. google.com file/d/ 1AyBphf KB- OkgOsX 4y YEsf| wf my3d sd vi ew
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CE BTech ClVIL 107 87 81.3
ENG NEERI NG
ME BTech VECHANI CAL 83 63 75.9
ENG NEERI NG
CSE BTech COVPUTER 79 45 56. 96
SClI ENCE AND
ENG NEERI NG
I'T BTech 8 7 87.5
| NFORVATI ON
TECHNCLOGY
ECE BTech 43 14 32.5
ELECTRONI CS
AND COMVUNI C
ATI ON
ENG NEERI NG
EEE BTech ELECTRI CAL 26 14 53. 85
AND
ELECTRONI CS
ENG NEERI NG
MCSE M ech COVPUTER 11 11 100
SCI ENCE AND
ENG NEERI NG
MCOE M ech COVMUNI CAT 8 8 100
| ON
ENG NEERI NG
MPED M ech POVER 4 4 100
ELECTRONI CS
AND DRI VES



https://drive.google.com/file/d/1AyBphfKB-OkqOsX_4yYEsfjwfmY3OlsG/view

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://drive.google.comfile/d/ 1aOync8pFsQI4DBkr UBS7bf YW 1MAb078/ vi ew

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Current Perspectives of MECHANI CAL ENG NEERI NG 24/ 10/ 2018
Intell ectual Property
Ri ghts in Economc Growth
- An Indication

Hands on training COVPUTER SCI ENCE AND 30/ 10/ 2018

wor kshop on Docunent Type ENG NEERI NG

Setting And Processing
Usi ng Share Latex

Hands on trai ni ng COVPUTER SCI ENCE AND 22/ 11/ 2018
wor kshop on How to create ENG NEERI NG
Resune Professionally

, Dat e: 22/ 11/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
MEA | EDC VEA | EDC KERALA HUVBOT TECHNI CAL 23/ 03/ 2019

| NCUBATI ON | NCUBATI ON STARTUP

CENTER CENTER M SSI ON

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



https://drive.google.com/file/d/1aOgmc8pFsQJ4DBkrUBS7bfYwl1MW5o78/view
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkF6elQzcHJyZnJVYmp4UnY3eDVHVFE9PSIsInZhbHVlIjoiODlpb0R5Q0U4L3diUFd5VEMwN1FmRm1ZOXl6REM5SktDRytZZGwyalNXNTUyWkpjenhYeDZXWWVnV1N5QUtCdVBwRTVGT0xkako0d1BqTWI2UW8xVFNadGtYbDRwdlQxZ1RvL3pyM3NVVms9IiwibWFjIjoiNDJmMTk0MTFmNWQ4OTNmZjY5MWY4ZThkNmFmZTE1OWJkZGVhYzJmMWQ4NTFmM2NhMDVjMTBkNTA3MTgxMTRhMyIsInRhZyI6IiJ9

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Cvil Engineering 6 1.78
I nt er nati onal Conput er Sci ence 1 Nill
Engi neeri ng
I nt ernati onal El ectri cal 4 Nill
El ectronics
Engi neeri ng
I nt ernati onal Mechani cal 2 Nill
Engi neeri ng

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Cl VIL ENG NEERI NG 6
COVPUTER SCI ENCE AND ENG NEERI NG 1
ELECTRI CAL AND ELECTRONI CS 4
ENG NEERI NG
MECHANI CAL ENG NEERI NG 2

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A single Haneeshb JIT 2019 Nill MVEA ENG Nill
phase dc- abu KT ECHOWN, NEERI NG
ac | EEE COLLEGE
i nverter Conf erence
with
coupl ed
i nduct or
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 0 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im80VTU3V1JiQmtwUXZMNy9TS2FqUUE9PSIsInZhbHVlIjoiRTZJU1VuSWM1cDdJb0orK0JLWHYyQitEUDdqcmVrdjFIR3VWNWxjRzF4VDkxYWp3WGRmckZwNUZESW8zUXMxMzc2MlpnSU8vTU1UampFU0VWRnZ1SUVvYTN3WFpzL2ZFU29YZXgxcGN4RVFJeHhHeXZzeUJqYWRsZ2wybEE1SjQiLCJtYWMiOiJmM2U1MWU5ODhiYWY2YjYxZGMzMDY2ZWJiMjUxNDBhMDBkNDM0MTUwNDYxZDQ1MzkxYmI3ZDY4YmQyMWRiY2M5IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNaTXNZTkRmRUw1U0lOa29tWjJLRFE9PSIsInZhbHVlIjoiVFhnbzJEWGo3bGZTOU45RlkrV3JLYXNtZXRqL2hJaC9LRXEyaHJhNzZ0QzVaajRoRWZNQ25ycTlSZXY4ZUN6d1VJUEZJMWt4WDJuajZTeHB6cnA1cUlhbkdJbjRKcWNMVXRsN2plYkw4NUU9IiwibWFjIjoiYjM3NjQxM2I4MTc0OTVhMWVkNmEyNjlhNDY5ZjY5MTNiNjYyYzYyN2U0YWI4YmVhMDRkYjgyZTFjZDA3MWY1NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhZVUhBaHVCMkJWbXNqT1Fuc3duUVE9PSIsInZhbHVlIjoiQ1JiV0MydXBnODNOQng4Z3diR29HM1ZkUi9WcVdEdXByR3grcFd5L1h1MGlKeVMzclVoYXY5cjVXeTB1ZTFaSUs3b1dhZ2t1RVR0dEx5WjNRRktSL0cxZ3JiTW4wa05uSzJBTjVSWm5JZWM9IiwibWFjIjoiNzlkYjBjYzVkOTgyYzBkZmM2MjU0MjA0ZGY4MGUzZmNjY2YyODRjNmUxOWNmNjc3MDU2MDFlNmQ0YmVkN2I0NCIsInRhZyI6IiJ9

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

1

13

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Fl ood Relief and NSS Uni t/ Revenue 5 50
Rehabi | i tai on Depart nment/ DDVA
Pr ogr ammes
School Renovati on NSS Uni t 4 70
Pr ogranme
Rai | way Station NSS Uni t/ 1 45
Renovati on Suchi thwa M ssi on
Progranme
Pal liative Care NSS 1 18
Day Progranmes Unit/Palliative
Care dinic,
Mel at t ur

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Fl ood Rel i ef Col | ectors Award District 100
Activity Admi ni strati on,
Mal appur am
Fl ood Rel i ef Chief Mnisters Gover nnent of 100
Activity Awar d Ker al a

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Unit/ Rai | way 1 45
M ssi on Suchi t hwa Station
M ssi on Cl eani ng
Pr ogr ame

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

No file

upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
BELL- VEAEC BELL 01/01/ 2019 31/ 12/ 2019 20
PRQJECTWORK TECHNOLABS
/| NDUSTRI AL
TRAI NI NG
| NDUSTRI AL KELTRON KELTRON 08/ 05/ 2019 31/12/ 2019 5
TRAI NI NG
No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Pl acenent , wor kshop
and i ndustri al
training for
students

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Kerala State 08/ 05/ 2019 | NDUSTRI AL 5
El ectroni cs TRAI NI NG PARTNER
Devel opnent
Cor poration Limted

( KELTRON)

Bel | Technol abs 28/ 01/ 2019 20

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7700000

7537045

4.1.2 — Details of augmentation in infrastructure facilities during the year

Existing or Newly Added

Canpus Area

Facilities
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Cl assroons with W-Fi OR LAN Newl y Added
Exi sting




Cl ass roons Exi sting

during the year

Laboratori es Exi sting
Semi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added

(rs. in lakhs)

Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Book Magi c Ful l'y 5.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18809 7765559 120 40100 18929 7805659
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platform on which module Date of launching e-
is developed content

NI L

NI L NI L Nill

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 654 12 2 1 1 1 6 80 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 654 12 2 1 1 1 6 80 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

42 NMBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijl2YTI5dlcwY3hoZXV2VnNidkZhNVE9PSIsInZhbHVlIjoiTXhMV0V6QVZ2bm9YV2lxTEMvZzI1U25pbGhlTlQvd0RkQnBIVno5OXJIMVowOTJaa1NOMHBtZTAzaVp0cEQ5OTZ5VDZsSitobkRHU01HcUZicEZDOVE9PSIsIm1hYyI6ImU2ZDIzNTViYThmYWNiZmUwZmYwOTY5ZDEwNzUzZTQ2ZjA5YWY1MzZhYjVjMDIwMGJmYWNkYzU2ZGYyMjc4YTIiLCJ0YWciOiIifQ==

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5000000 5764966 2000000 1449683

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institutional mechanisns for maintenance and upkeep of the infrastructure
facilities and equi pnent of the college are as follows. CIVIL MAI NTENANCE The
Head of the departnent of Civil engineering heads the civil maintenance. Senior
staff in the civil department assists the civil works in the canpus. He is
taking care of the water and sewage, building, carpentry and Gardening rel ated
mai nt enance activities. Respective skill workers carry out each nai ntenance
wor k ELECTRI CAL MAI NTENANCE The el ectrical maintenance section is headed by the
HOD/ EEE. A permanent El ectrician works under HOD/ EEE for the maintenance of
el ectrical related problens. 2. TRANSPORTATION A transport conmm ttee, headed by
a Convener, is forned to take care of the snooth operation of buses. The staff
i n-charge of the buses ensures the snooth functioning of the buses. The
Transport conmittee neets once in Six nonths and the Principal and the staff in-
charge of the buses attend the neeting. On special occasions, buses are
utilized for industrial visits and social service activities. The nenbers of
the commttee are: Transport Convener Transportation coordinator Staff in
charge General Secretary, Students Association Student Representatives Duties :
Al l ocating bus routes for the first year students during adm ssion, Supervising
the daily bus operation and giving instructions to the bus-supervisors
Conducting neeting with all staff in-charges of buses once in three nonths.

I nspecting the condition of the buses and reporting necessary actions |ssuing
tickets to the hostel students (at the tine of travelling) through the bus
supervisors Periodically checking the docunents of buses (College Contract),
Al'lotting buses for Industrial visits/Placenent and Training activities/ Co-
curricular activities Reporting to the superiors as and when required. 3.
CAMPUS NETWORKI NG CENTRE Qur college is fully equi pped with round the clock
internet facility with a speed of 50 Mops, in collaboration with BSNL networks.
WFi facility is available for the entire canmpus including the hostels. Optica
Fi ber Connectivity is available to every departnent from Canpus Networking
Center. Services provided by Canmpus Networking Center (CNC) Internet service
distribution (Wred or Wreless connectivity for all inmates of our canpus)
Mai nt enance of canpus-w de security surveillance system Miintain the
structured cabling of canpus-w de conputer network and Optical Fiber canpus
backbone network. College Smart I D Card designing and Printing for all inmates
of MEAEC. Devel opnent and nmi nt enance of coll ege website and web portal . Proper
coordi nati on of Academi c Mnitoring System (AMB). Mintenance of Digita
Signage for digital notifications. Configuration and maintenance of SMS service
for MEAEC. Provide Institutional E-mail Accounts for all inmates, in
associ ation with Google Apps for Education from Google. Proper Recording of AMC
docunents of UPS systens, Servers, Network devices and Conputers Peripherals
Organi ze Online Examinations for Conpanies during Training Placenent Sessions
and GATE, CAT and IBPS online assessnents in association with TCSi ON projects
of TCS. Franing technical specification for Server/Desktop/Laptop, providing
techni cal support, assistance and gui dance for purchase of |IT Products
Mai nt enance of conmputers and peripherals.

https://www.meaec.edu.in/policy/



https://www.meaec.edu.in/policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support STREAM PCM 55 2069400
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Merit Cum Means 400 10000000
Schol arshi p
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
3 Day GDPI 26/ 01/ 2019 38 T-Quad , Cochin
Tr ai ni ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated
AVALON TEC 15 9 Quality 5
HNOLOA ES, Austria —
Chennai Central Asia
View File

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNUdXM1a2JGc0tJTnRZM0ZiQWJ3eVE9PSIsInZhbHVlIjoic1JnZVdCeHVlblIvMXNCL3MvMVROWjdLeFc0bUFYUTJuMEVEdGJLY3c4TndvQmlKbmxNM2o3b1VyVkFjRFovVGg1dEVsMDJiNDdBU2VBRWhZWlMvOGc9PSIsIm1hYyI6IjdjYWIxNzRjYTg1MTkwOGY0N2I5OWNhMjE4NDUxYzMwNGNmZDNjYmY5ZGE3OTVlMzY5ZTdhNTQzZjE1ZWQwYjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJ3b1ZjaW9QUmFyK0NoV21ibXg2NHc9PSIsInZhbHVlIjoibGdBMm5EaFNDTmV2T3V5L0gwRzlUTXI1V1Bha1hZZk1oWUdJM0dlbUs5V1VHMVNKYmRVNTlVVjBYMHYvRzkyYnpTejVacHFIa1laQTlkLzJrR3IxeXc9PSIsIm1hYyI6ImVlZjE1NDcxYTVhYWYxNzhmNTc3NDJiYjM2Y2JhNjUzZGRmYWY4YTViMjFjYjI4MWNhMTMwN2U2YWQ4NWFhZGMiLCJ0YWciOiIifQ==

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 1 B. Tech VECHANI CAL CAPE Bachel or
ENG NEERI NG BRETON of
UNI VERSI TY | Engi neeri ng
Technol ogy
(Petrol eum
Post Degree
2018 2 B Tech VECHANI CAL LAVBTON PG in
ENG NEERI NG COLLECE Quality
Engi neeri ng
and
Managenent
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

GATE 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS DAY BTech 240
ARTS DAY BTech 135

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nl Nl Nl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

1. Cass Course Committees: Representatives of students are nenbers of the
Class conmmttee and course comrittee in a Departnent. The representatives could
provide the faculty nembers with i nputs about their feedback on the course
delivery and their expectations. 2. College Union: The Students Union is
constituted every year for the coordination and conduct of Curricular and Co-
curricular activities. The activity of the Union is nonitored by a Staff-
Advi sor and Head of the Institution. 3. College council: The Student-Chairman
of the Students union will be a special invitee to the council for giving any
representations fromstudents on matters deci ded by the Convener.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




5.4.2 — No. of enrolled Alumni:

5000

5.4.3 — Alumni contribution during the year (in Rupees) :

250000

5.4.4 — Meetings/activities organized by Alumni Association :

1. 03/03/18 Alumi Meet - Canpus Reconnect 18 (CSE Dept) 2015.2016, 2017 Passouts
2. 12/03/18 Uniformdistributed to Rehna Speci al School, Ml attur MEA Al umi
Faculties 3. 23/03/18 Alumi Meet - Menpirl8 (CE Dept) 2015.2016, 2017 Passout
Batch 4. 23/06/18 Alumi Meet - Get Together18 (EC Dept) - 2008 Passout Batch

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Al the departnents within the institution are being provided with the
followi ng funds for a financial year for the foll owi ng purposes. 1. Rs.50000
granted to the Head of the Departnent to neet the expense such as purchasi ng of
Laboratory equi pnent, service charges, purchasing of consunables etc. 2.

Rs. 45000 granted to the Head of the Departnent to account for the expenses of
Tech Fests, Wirkshops etc. The college is governed by the Mislim Educati ona
Associ ation [ MEA] sponsored by the Samastha Keral a Janm yyat hul U ana, a society
instituted by top class intellectuals of Miuslimcomunity. The nanagenent
committee is conmtted to provide excellent and val ue based education wth
flair for ethics and professionalism A group of ten managenent conmittee
menbers including charismatic | eaders of the society stands as a prom nent
pillar of the institution. The governing council consists of the nanagenent
commi ttee, college council and academ c council to take the responsibility of
noni toring and inplenmenting the strategic plans of the institution. The
teachi ng, non-teaching staffs and students work as a teamto realize the vision
and m ssion of our institution. Principal is the head of all the adm nistrative
and academ c activities of the institution. Director integrates and fornul ates
the activities in the institution in accordance with the strategic plans and
quality policy of the institute. The core commttee consists of the Principal
the Director, the Adm nistrative Manager and the Vice Principal, fornmulates
quality policy and strategic plans. Each acadeni c departnment possesses both
acadeni c and financial autonony. Every HOD is a part of academ c¢c council which
is responsible for the inplenentation of policies and strategies. The
recrui tment of the teaching and non-teaching staffs is in accordance with the
requi rements fromeach departnent. It is planned at the end of each acadenic
year. The process of recruitnment consists of advertisenent in print Medias and
vi sual Medias. Based on the applicant’s acadenic excell ence and experience they
are short listed and called for the recruitnent. A witten examfollowed by
deno cl ass and personal interview are conducted and the best candi dates are
chosen. Staff appraisal systemis inplenented in the institution for assessnent
of the teaching effectiveness, administrative capabilities and research
abilities of the staff menbers. An active grievance redressal nechani sm hel ps
to create and sustain positive working environnent in the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Adm ssion of Students

Details
Qut of the total seats, the
adm ssions for Govt seats - (50

percentage of total seats) allotted by
State and rest of 50 percentage will be
Managenent seats in which as a part of
soci al comm tnent every year NEA
Engi neeri ng Col | ege conducts Managenent
schol arshi p exam nation to support
deservi ng students those who seeking
bright carrier in Engineering.
Attractive fee waiver schenes will be
provi ded for the students those who
achi eving good ranks in our Schol arship
exam nation. Every year hundreds of
students were appearing for this
exam nation and MEA Managenent granting
several schol arships for these tal ented
students.

I ndustry Interaction / Collaboration

The institution has tie-ups with for
the followi ng Industry to cater the
| ndustry-Academ a interactions for the
devel opnment of student and faculty
community. 1. KELTRON 2. Tecl on
I nnovati ve Solutions LLP 3. Bel
Technol abs 4. RedTeam Cyber Security
Labs LLP 5. Osperb innovations 6.
UNI TED NDT Traini ng and | nspection
Centre — Cochin

Human Resource Managenent

The human resource activities in MEA
Engi neering College fall under the
followi ng functions: staffing,
devel opnment, safety and health, and
enpl oyee and | abor relations. The
requirenent is collected fromHoDs on
yearly/ senmester basis and vacancies are
filled as and when required depending
upon the workl oad of the Departnent.
Programes for devel opnment of faculty
in both know edge / infrastructure are
funded through the recomrendation from
HR wi ng. The faculty nenbers are
i nsured yearly and the HR w ng supports
the Staff club for the betternent of
| abor rel ati ons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Each departnment has an excl usive
library apart fromthe Central Library
and Digital Library. Al nost al
cl assroons are | CT equipped with LCD
projectors, Internet connectivity. Al
Laboratories, Common anenities etc are
fully equipped to cater the need of the
students.




Research and Devel oprent

Awar ds/ i ncentives provided for good
publication by Faculty nenbers. 12 PhD
| eave was sanctioned for Faculty
under goi ng research activities. Mre
APl score given for reputed
publ i cations done by faculty nmenbers.
Leaves / Financial support provided for
faculty nenbers in order to attend /
present paper in reputed Wrkshops /
FDPs.

Exam nati on and Eval uati on

The teaching plan will contain a
detailed plan of the lecture classes to
be taken, tutorial hours, and
assignnents to be given to the
students, unit tests to be conducted
etc, so that it isinline with the
academ c calendar. Al test schedul es
are prepared and comuni cated in
advance to the students through the
academ c cal endar and invigilators are
posted for the snoboth conduct of
exam nations. The results of series
exam nations and class tests, are
anal yzed / di scussed with students and
parents. The final internal marks are
upl oaded to the university portal, in
line with the academnic cal endar

Teachi ng and Learni ng

Each Departnment has set of Vision and
M ssi on. Course In-charge plans
delivers the course contents, takes
care of Mapping COs with PGs, setting
benchmar k/targets for student
performance, preparation of teaching
pl an, identifying delivery nodes,
devel opi ng the teaching naterials and
ai ds, ascertaining the content beyond
syl | abus rel evant to the course
schedul i ng and executing renedi al
cl asses for weak students. Every course
i n-charge prepares the course-file as
directed by 1 QAC. Col I ege inplenents
Qut come Based Education in which
Teachi ng Learning is nmade student
centric.

Curricul um Devel opnent

The curriculumof the college is in
l[ine with APJAK University. The Head of
the institution conducts neetings
regularly with the Heads of Departnents
to devel op various strategies for
ef fective inplenentation of the
curriculum The Heads of Depart nent
prepares road map of total program
courses with curriculumof core
subj ects, course outcones and how t he
supportive subjects are enjoined at
different stages as prerequisites.
Feedback from students, faculty and




ot her stakehol ders regarding curricul um
is collected and action taken to

rectify shortcones. Wrkshops, FDPs and
guest |ecturers are organized to

encour age industry- academ a interface

anong students and faculty nenbers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institutional Wbsite is used for
publicising the acadenmic / curricular /
co-curricular activities. Online
nmeeti ngs were conducted as and when
required with peers of the Institution.
An ERP (https://linways. meaec. edu.in)
is hierarchically maintained within the
Institutional level to coordinate all
Depart nment docunent ati ons.

Adm ni stration

Institution is having a CUG Mbile
for authoritative |level enployees.
Al so, all faculty and student nenbers
are given with an Institutional e-nail
ID. The official conmunication is
practiced only through the
Institutional email.

Fi nance and Accounts

Purchased Tally software for
mai nt ai ni ng the accounts of the
Institution which is audited internally
and Externally by a Chartered
Account ant

Student Adm ssion and Support

The students appearing for Managenent
| evel admi ssion have to register
t hrough website for attending
I nstitutel evel exam for STREAM
Schol arshi p. The students once enrolled
in the Institution is enrolled to the
ERP (https://1inways. neaec. edu.in)
where all academ c details of themare
enrolled. The information of them could
be viewed by their respective parents
online through that portal.

Exam nati on

The Institution uses an ERP,
https://nmeaec.|inways.comto maintain
exam nation details of students. The
Series tests / Class test questions

were prepared through the ERP by
mappi ng with the COs with POs and PSCs.
The marks are entered in the ERP
agai nst each student and the
attai nnents are cal cul at ed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 NI L NI L NI L 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2018 FDP ON Nl 35 5
ARTI FI CI AL 13/ 12/ 2018 |15/ 12/ 2018
| NTELLI GEN
CE

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

FDP ON 35 13/ 12/ 2018 15/ 12/ 2018 3
ARTI FI CI AL
I NTELLI GENCE

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

133 133 35 35

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
PhD | eave, WMaternal EPF St udent Schol ar shi ps
| eave, Incentives for (STREAM), Best Student
Recognition (State/ Nation Awar ds (Yearly)

al /I nternational), Awards
for Excellent Results

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I NTERNAL AUDI T Internal audit is performed by a nenber deputed from Managenent
Associ ation nonthly, and the reports are subnmitted to five nenbers committee
deputed from Sanast ha Keral a | sl am Mat ha Vi dhayabyasa Board, the parent body of
the college. EXTERNAL AUDI T External Audit is done by the Statutory Auditors
after 31st March of the subsequent year. External Audit which is normally done
after the closure of the accounts in all respects by a Chartered Accountant.




During the course of external Audit, all required steps are taken to regularize
the accounts and to obtained confirmation for the credit balance, to collect
docunentary evi dence wherever inadequate in. Respect of paynents, conpliances
of T.D.S and statutory formalities and Reconciliation of unit w se Bal ances
wi th the control Accounts and Bank reconciliation. The copy of the external

audit report covering all matters related to mai ntenance of accounts is
preserved. Subsequently, external statutory audit is conducted by the auditors
and the final audit report with audit findings are submtted to the managenent.
The consolidation of the findings of the institution with trust central office
has been conpl eted and the annual returns have been submitted to inconme tax the
authorites, Registrar of Societies,Kerala and to the other relevant authorites
concer ned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
13451641
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Yes Uni versity
Admi ni strative No Ni | Yes Audi t or

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. First Year Meetings (2018 Batch) Arranged a function to wel cone the first

year students and their parents on the day of conmmencenent of the first year
classes. A well arranged neeting was conducted on 01.08.2018 2. MG aD 18:

Graduati on Day program was organi sed on 03.09.2019 to honor neritorious
students of our college. Parents were invited and Awards were distributed to
students. 3. Class — Wse PTA/ Advisory Meetings: In order to ensure better
participation of parents, students, and teachers, PTA suggested the idea of
conveni ng class wi se PTA neetings. 4. NAAC Visit — PTA extended their full
support during NAAC visit.

6.5.3 — Development programmes for support staff (at least three)

e The col |l ege provides PF for Non-teaching staffs( Lab instructors, Ofice
staffs, Drivers, Securities, Sweepers etc.) who have salary |less than 15, 000.
The coll ege provides Day Care and Play School facility for children (upto 4
years) of staff nmenbers ¢ Staff nenbers who have conpleted 1 year of service
are eligible to avail HPL. « Staff menbers who have conpleted 3 years of
service are eligible to comute the HPL. « The salary of staff nmenbers will be
rel eased by the 5th day of every nonth. ¢ Faculty devel opment program and
wor kshops for staff. ¢« Helping fund for staff under Staff-club

6.5.4 — Post Accreditation initiative(s) (mention at least three)

* SAR submission for Conputer Science Engi neering Departnent and Mechani cal
Engi neering Departnment Departnment e Internal Academ c Audit ¢ STREAM 19 -




Student Schol arships ¢« MeG abD19 - G aduation day ¢ |1SO Certification e
Orientation programre (First year Students) ¢ Introduction / Continuation of
APl for faculty nenbers

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 I nt er nal 31/12/ 2018 09/ 01/ 2019 11/01/ 2019 170
NAAC audi t
2018 I nt er nal 05/ 07/ 2018 16/ 11/ 2018 16/ 11/ 2018 133
Academi c
Audi t

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
NI L Nill Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

RENEWABLE POVWER: 40 KW Sol ar Panel has been installation is still on the
process in the campus. PLASTI C FREE CAMPUS: Qur col | ege encourages students and
staff not to use plastic bags. The security guard nakes sure that no one enters

the col |l ege canpus with pol ythene bags. Even for stage programres, students

nmake use of recycl ed paper and newspaper coll ages instead of printed flex
boards for stage decoration and setting. This reduced the plastic usage. The
NSS unit in the college carries out regular cleaning drives to nake the canpus
nmore environments friendly. PAPERLESS OFFI CE: Online software called Linways

AMS is used for attendance marki ng and student profile naintenance. Al
of ficial conmunication is done through enmail. These efforts considerably reduce

t he paper consunption in the college. Inportant announcenments are al so
di spl ayed on the coll ege display screen at the college main block, further
reduci ng paper usage. GREEN LANDSCAPI NG W TH TREES AND PLANTS: The canpus is
beautifully | andscaped with [ush green grass and trees. The central roundabout
houses a green park with grass, trees and plants. The side verandahs of
Mechani cal and Conputer Science Engi neering bl ocks are paved with grass and
trees are planted at intermttent positions. Tree plantation drives are
frequently organi zed by various clubs and units functioning in the coll ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries




Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 04/ 01/ 2 1 Sunbur n 8
019 Awar eness i ssues
survey on
Sunbur ns

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NI L Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ant i - Raggi ng 01/ 10/ 2018 01/ 10/ 2018 350
Canpai gn
No file upl oaded.
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
RENEWABLE PONER: 40 KW Sol ar Panel has been installation is still on the

process in the campus. PLASTI C FREE CAMPUS: Qur col | ege encourages students and
staff not to use plastic bags. The security guard nakes sure that no one enters
the col |l ege canmpus with pol yt hene bags. Even for stage programes, students
make use of recycl ed paper and newspaper coll ages instead of printed flex
boards for stage decoration and setting. This reduced the plastic usage. The
NSS unit in the college carries out regular cleaning drives to nake the canpus
nmore environments friendly. PAPERLESS OFFI CE: Online software called Linways
AMS is used for attendance marking and student profile maintenance. Al
of ficial conmunication is done through enmail. These efforts considerably reduce
t he paper consunption in the college. Inportant announcenents are al so
di spl ayed on the coll ege display screen at the college main block, further
reduci ng paper usage. GREEN LANDSCAPI NG W TH TREES AND PLANTS: The canpus is
beautifully | andscaped with [ush green grass and trees. The central roundabout
houses a green park with grass, trees and plants. The side verandahs of
Mechani cal and Conputer Science Engi neering bl ocks are paved with grass and
trees are planted at intermttent positions. Tree plantation drives are
frequently organi zed by various clubs and units functioning in the coll ege.
PEDESTRI AN FRI ENDLY ROADS: The Col | ege has road connectivity to all departnents
and ot her blocks in the conpound. The roads are designed in such a way that
pedestrians can nove about easily and there is anple space for vehicles to nove
past w thout disturbing pedestrian novenent. Sign boards are placed at al
maj or locations to informfirst tine visitors and for easy navigation through
t he canmpus.

7.2 — Best Practices




7.2.1 — Describe at least two institutional best practices

1.1 Title of the Practice: Ph.D Duty Leave 1.2 Goal / Objectives of the
Practice: The faculty nmenbers in MEA Engi neering Coll ege are encouraged to
pursue Ph.D Programthrough the college in view of inproving the quality
education in the institution. This is enabled in such a way that the faculties
can pursue Ph.D through along with continuing their enployment in the
institution. 1.3 The Context The Managenent conmittee sanctioned 12 days of
duty |l eave per year to those faculty menbers who register for Ph.D program
through the college. Only 3 days of leave at a tinme will be allowed. The Duty
| eave application for the purpose of pursuing Ph.D should be supported with the
requisite certificate fromrespective CGuides. 1.4 The Practice Ph.D is a key
factor reflecting the quality of one’'s academ ¢ achi evenent. Al so, the
experi ence encountered by a doctoral degree holder in the academi c research is
so valuable that it can be properly utilized by the institution in nolding
students and the fellow faculties to deliver innovative projects and ideas.
VWil e a post-graduate degree in engineering is sufficient for being appointed
assi stant professor, nowadays, it’'s becom ng mandatory to have a Ph.D to
directly get pronoted to the senior posts. 1.5 Evidence of Success The
faculties of the institution have positively responded to this initiative of
the institution. The faculties fromthe departnents of the institution have
registered for Ph.D degree, which shows the voluntary thriving to quality
i nprovenent. 1.6 Problens Encountered and Resources Required The faculties are
continuing their enploynment in the institution along with pursuing of Ph.D
degree, which requires sincere effort and hard work. They have to | ook after
the academic | oads of the running senester in parallel to the Ph.D works.
Faculties are notivated to engage the subjects of their research area so that
it will contribute to their thesis work. 2.1 Title of the Practice: MEA Student
Awards 2.2 Goal / Objectives of the Practice: The objective of this practice is
to notivate the students to continuously thrive for acadeni c excellence as well
as extracurricular activities. Through this practice, we aimto honor our
students who have made significant achievenents in education and to acknow edge
ot her academ c / no academ ¢ awards they have received. 2.3 The Context One of
the nost pressing needs in the educational field today is appreciating and
acknow edging the neritorious students. Such recognitions will boost the
students to attain their educational goals, neet their professional objectives
and succeed to their fullest ability. The Muslim Educati on Associ ation
Managenent has been giving the follow ng awards in an academ c year. 1.Best Cut
Goi ng Student (Boy) (Institution) 2.Best Qut Going Student (Grl) (Institution)
3. Best Qut Going Student (Departnent) 2.4 The Practice The deserving and
nmeritorious students are identified and rewarded by an exclusive body as per
the following criterion. The reward consists of cash prize, nmenmento and
certificate. 2.5 Evidence of Success The students have been positively
responding to this initiative by their sincere efforts in thriving for academc
achi evenent s.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. neaec. edu. i n/ best - practi ces/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As a part of social conmitnent every year MEA Engi neering Col |l ege conducts
Managenent schol arshi p exam nati on to support deserving students those who
seeking bright carrier in Engineering. Attractive fee waiver schenes wll be
provided for the students those who achi eving good ranks in our Schol arship



https://www.meaec.edu.in/best-practices/

exam nation. Every year hundreds of students were appearing for this
exam nation and MEA Managenent granting several scholarships for these tal ented
students. A Schol arship exam naned as ‘ STREAM - (Shi hab Thangal nenoria
Reward for Engineering Aspirants in MEA), was started in the year 2015, in
| oving menory of (Late) Jb. MJUHAMMADALI SHI HAB THANGAL, who was the founder
chai rman of MEA Engi neering Coll ege. Schol arship exam nation is strictly based
on plus two syllabus conprising of questions from Physics, Chenmistry, and
Mat hemat i cs. The exami nation follows MCQ fornmat and eval uates | ogical and basic
scientific know edge of candi dates. The results are uploaded in the Coll ege
website and fee waiver is provided to the deserving candi dates. The acadeni c
performance of the students who earned scholarship will be frequently nonitored
the schol arship schenme will be withheld for those students who fail to perform
well in their acadenics. This will ensure good acadeni c performance fromthe
part of students. Apart fromthe above test, the follow ng conditions were al so
considered for the scholarship: 1. 100 percent Tuition Fee will be waived as
schol arship to students who have secured nore than 95 percent marks in Physics,
Chemi stry and Maths in Plus2 exani nation or obtained a rank of |ess than 5000
in the KEAM exam 2. Those who get 90 to 95 percent marks in Physics, Chem stry
and Maths in Plus2 exam nation or rank 5001 to 10000 in KEAM examwill get 50
percent scholarship of tuition fee. 3. Those who get 80 to 90 percent marks in
Physics, Chemistry and Maths in Plus2 exam nation will get 25 percent of the
tuition fee as scholarship. 4. Those who get 90 to 100 percent nmarks in
Physics, Chenmistry and Maths in Plus2 exam nation will get 100 percent of the
tuition fee for ECE, EEE and I T branches and 50 percent of the tuition fee for
those who get 80 to 90 percent marks. 5. MEA Schol arshi ps for Engi neering
Studies for Arts and Sports Talents. Applicants shoul d have excel |l ence at
district level, state |level or national |evel.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Readiness of the Institution for preparation of NAAC visit expected during
January 2019 2. Final preparation of two Depts (CSE ME) to undergo NBA
accreditation by 2020 3. STREAM Schol arshi p for Engineering aspirants As a part
of social comm tnent every year, MEA Engi neering Coll ege conducts a Managenent
schol arshi p exani nation to support deserving students who are seeking a bright
carrier in Engineering. Attractive fee waiver schenmes will be provided for the
st udents who achi eve good ranks in our Schol arshi p exam nation. Every year
hundreds of students were appearing for this exam nation and MEA Managenent
granted several scholarships for talented students. ' STREAM (Shi hab Thanga
nmenorial Reward for Engineering Aspirants in MEA) Schol arship Exam was started in
the year 2015, in loving nenory of (Late) Jb. MUHAMVAD ALl SHI HAB THANGAL, who
was the founder chairman of MEA Engi neering Coll ege. The schol arshi p exam nation
is strictly based on Plus-twos syllabus conprising of questions from Physics,
Chemi stry, and Mathematics. The examination follows the MCQ format and eval uates
the logical and basic scientific know edge of candi dates. The results are
upl oaded to the Coll ege website and a fee waiver is provided to the deserving
candidates. In the year 2015-16 three candi dates were sel ected for the
schol arship. In the year 2016-17, the schol arship was provided to 28 candi dat es.
During the year 2017-18, 66 candi dates had earned the STREAM schol arship. In
2018-19, around 55 deserving aspirants were given away with the schol arship. The
academ c performance of the student who earned a scholarship will be frequently
nmoni tored the schol arship schene will be withheld for those students who fail to
performwell in their academi cs. This will ensure good academ c perfornmance on
the part of students Apart fromthe above test, the follow ng conditions were
al so considered for the scholarship: i. 100 Tuition Fee will be waived as a



https://drive.google.com/file/d/1ZQsnI6sA5jcu97AR_jNj5RsGR9TQKRuq/view?usp=sharing
https://drive.google.com/file/d/1ZQsnI6sA5jcu97AR_jNj5RsGR9TQKRuq/view?usp=sharing

schol arship to students who have secured nore than 95 marks in Physi cs,
Chemistry, and Maths in Plus 2 exami nation or obtained a rank of |ess than 5000

in the KEAM exam ii. Those who get 90 to 95 marks in Physics, Chem stry and
Maths in Plus 2 exam nation or rank 5001 to 10000 in KEAM exam wi | | get 50
schol arship of tuition fee. iii. Those who get 80 to 90 marks in Physics,

Chemi stry, and Maths in Plus 2 exam nation will get 25 of the tuition fee as a
schol arship. iv. Those who get 90 to 100 percent marks in Physics, Chemistry, and
Maths in Plus 2 exam nation will get 100 percent of the tuition fee for ECE, EEE
and I T branches and 50 percent of the tuition fee for those who get 80 to 90
percent marks. 4. PrePlacenment training prograns initiated and conducted through
the Career Guidance and Placenment Unit in the Institution. 5. Appreciation to
faculty menbers who have secured good APl grades and appreciation to students who
had secured hi gher CGPA (Best two students / Dept.) during the graduation
cerenony, MeG aD (MEA G aduati on Day).
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